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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution DR B. R AMBEDKAR UNI VERSI TY DELHI
Name of the head of the Institution Anu Singh Lat her
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01123861845
Mobile no. 9650512553
Registered Emalil vc@ud. ac.in
Alternate Email vco@ud. ac.in
Address Lot hi an Road, Kashmere Gate,
City/Town Del hi
State/UT Del hi
Pincode 110006

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Prof. Anol Padwad
Phone no/Alternate Phone no. 01123861845

Mobile no. 9326911033

Registered Email

i gac@ud. ac.in

Alternate Email

anpl @ud. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://aud. ac.in/upl oads/ 4/ page/ qua

lity-assurance/agar/agar-2018-19-final -
report. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://aud. ac.in/upl oads/ 4/ page/ aes/ ac
aden c-cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 A 3.02 2014 10- Dec- 2014 09- Dec- 2019

6. Date of Establishment of IQAC

10- Feb- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Course CQut cones
preparati on Wrkshop

10-Jul - 2019 56



https://aud.ac.in/uploads/4/page/quality-assurance/aqar/aqar-2018-19-final-report.pdf
https://aud.ac.in/uploads/4/page/quality-assurance/aqar/aqar-2018-19-final-report.pdf
https://aud.ac.in/uploads/4/page/quality-assurance/aqar/aqar-2018-19-final-report.pdf
https://aud.ac.in/uploads/4/page/aes/academic-calendar-2019-20.pdf
https://aud.ac.in/uploads/4/page/aes/academic-calendar-2019-20.pdf

Conducti ng University 01-Jul - 2019 3000
wi de Student Satisfaction 10
Survey for July 2018-
June 2019
Preparation of Course 10- Dec- 2019 250
Feedback Reporting and 15
Anal ysi s Format and
di ssem nation to School s
and faculty
Preparation of Self Study 11-Jul - 2019 3500
Report for second 140
accreditation Cycle
Preparation of reports of 16- Dec- 2019 60
SSS, discussing it during 2
annual | QAC neeting and
upl oadi ng on website
Revi ewi ng and revi sing 15- Nov- 2019 25
the course feedback form 1
Work on the revanpi ng of 01-Cct-2019 3500
content/desi gn of 15
Uni versity website
Wor kshop wi th Division 04- Sep- 2019 15
Heads, DRs and ARs for 1
stream ining
docunent ati on process
Wor kshop wi th School 02-Jul - 2019 29
Deans and Centre 2
Directors regardi ng new
NAAC accreditation
Process
Feedback Wbr kshops and 12- Aug- 2019 68
Action Taken Anal ysis of 18
Programme Qut cones
prepared by School s
Vi ew Upl oaded File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

Vi ew Link



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQyVitsQUdaUHpsc0d6Z1RLeHk5T3c9PSIsInZhbHVlIjoiNEtHNzV5am12MTdYait4eFFZOHU1MTBJUGpDRXZGOWk3dGFieGF1ZVI4TWRKWm5GbEFScllXUDgzSEFoRktiNWxnRnBHR3Fkbm9DUVJkb3RNbWtSZTlUZFdTSlNpNWRHaUcwT2FNdHpyRFk9IiwibWFjIjoiOGE1YWY0N2M0NGYzN2YwNzUwNjg0MTcyMGZjZjc5ZGIwNDM5ODk5YWFhZTM4OGIxMjJkZWUyMGQzZWFlYjJmOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12304_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Key IQAC initiatives include conduction of student satisfaction survey,

coordi nati ng work on review and revisions of course and progranme outcones,

wor k

on inproving feedback processes with inproved coll ection analysis and reporting

practi ces,

and supporting in the process of shifting to online teaching in view
of the corona pandenmic related restrictions.

One key activity of the | QAC was

preparing for the second cycle of accreditation and managi ng the SSR and DWW

stages of the cycle during the year.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

More points listed in the attached file

Rel at ed outcones are listed in the
attache file

Work towards the establishnent of a
Skill devel opnent centre

Groundwor k on identifying the scope and
prospects of the Skill Devel opnent

Centre undertaken. This is expected to
help initiate the consultation process.

Course and programme syl |l abus revision

Several programmes and courses revi ewed
during the year; review ng of course
and programe out cones and better

al i gnment of course/ programres to the
out cones

Launch of new programes and courses
for professional devel opnent

Four new programes | aunched MBA (I EV),
BBA, MA Hi ndi, BVoc in Accounting and
Fi nance

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilczcjd0aTY3VTFlMitBZWVjN0orZGc9PSIsInZhbHVlIjoiaGg1azRQbXpZdks1SkJJSDc1aWUxMlE5NHpKN3g1OWxZZTltZDNUL2cyNEJMWElSNHprZEpGU1J5djhBY1BQQ29ycXdST3hFU2txU1ZNZGlVZDE0M2c9PSIsIm1hYyI6ImZmNGU1MzY2MjcwNDA3MWEwYzg4NTRkN2VhYjRhYTM5OTczZWRhNWEwYjM3ZGQ4ZjkzMzhmOWM4ZDVjNWI0ZWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB2NlR4UXpkR1FmblFRbW9ZUE1QUlE9PSIsInZhbHVlIjoiK1YrQmdJeE93SzQycm83cGFWN3BLUGExRTVQN1d5WGFWT2ZHeHB1N0VUeGtiTmxselk1Y28wajJhRU9CUThuMSIsIm1hYyI6IjYyNWI2ZWRiODk1ZWU0NzA4NzRiM2JiMjRhOTY3OTgyOTY2ZjhmZWVhOGIzZWMyZGJkMGJlMmMyZDg1MjYzZjEiLCJ0YWciOiIifQ==

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The M'S currently used by the
University is built around the

cl oudbased ERP systemwith an aimto
stream ine the flow and managenent of
academ ¢ and adm nistrative

i nformation. ERPbased facilities and
tools are being used across vari ous
academ ¢ and adm nistrative
departnents. The M S covers diverse
aspects of the university functioning
such as adm ssion applications,

regi strations, assessment, attendance,
faculty profiling and recordkeepi ng, HR
managenent, financial managenent,

i nventory managenent, interna

comuni cation, and so on. The MS is
used to integrate governance

adm ni strati on and academ cs in order
to enhance the planning and functioning
of the university. ERP al so provides
the allinportant neans of regul ar
coordi nation across the three canpuses
fromwhich the university operates.

Part B
CRITERION | — CURRICULAR ASPECTS
1.1 — Curriculum Design and Development
1.1.1 — Programmes for which syllabus revision was carried out during the Academic year
Name of Programme Programme Code Programme Specialization Date of Revision
BVoc SVS1EC Earl Chil dhood 26/ 07/ 2019
Car ey
VA SCC2LA Literary Art & 23/ 09/ 2019
Creative Witing
VA SCC2VA Per f or mance 23/ 09/ 2019
St udi es
VA SCC2VA Vi sual Art 23/ 09/ 2019




Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
VA Urban St udies Nill SGA2GS405 06/ 08/ 2018
BA Hi story Nill SUS1HS405 06/ 08/ 2018
VA Literary Art 21/ 12/ 2018 SCC2LA203 06/ 08/ 2018
and Creative
Witing
VA Vi sual Art 01/ 07/ 2020 SCC2VA207 06/ 08/ 2018
VA Per f or mance Nill SCC2DP105 06/ 08/ 2018
Practice
BA d obal Nill SGAGS101 06/ 08/ 2018
St udi es
BA Sust ai nabl e Nill SGA1EL102 06/ 08/ 2018
Ur bani sm
VA d obal Nill SGA2GS401 06/ 08/ 2018
St udi es

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

BVoc SVS1AF 01/ 07/ 2019

BVoc SVS1TH 01/ 07/ 2020

PhD or DPhi | SES301 01/ 07/ 2020
BA SGA1G205 06/ 01/ 2020

BA SGAI SU203 06/ 01/ 2020

VA SCC2FS103 05/ 08/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Devel opnent St udi es 03/ 08/ 2009
PhD or DPhi l Devel opnent St udi es 08/ 08/ 2011
VA Envi ronnent & 03/ 08/ 2009
Devel opnent
PhD or DPhi l Human Ecol ogy 08/ 08/ 2011
VA H story 08/ 08/ 2011
VA Soci ol ogy 08/ 08/ 2011
VA Economi cs 08/ 08/ 2011

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZLQkFxN0xaeE9RSWlBcmlTWVN4Rmc9PSIsInZhbHVlIjoiZXUrVVVQc2JsZEgzZVN0SDNZUVd3NHVuMUdaYTlRODdZRXk2K2Uxd0hpSlhnZmxOcTVYbk1WTHdPUTM4ZVpvQlZmbXlxT1pCYXQ1N1ZQNnhKb2VMcU5hazVpdHVRMEtVZHpPRnBVVTJOSE09IiwibWFjIjoiMzQ4NDljNjY0Mjg4MGQxYjNkNmVlMTQ2Nzk4ODk1N2ViMTFiYmUyNzkwN2EzMGNjYzAyMjY5Zjk4N2QwMjk1ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijl0RHJyeTJHbDBQLzJNbHdRVWpWdWc9PSIsInZhbHVlIjoiTGw0TEJ3QzZsaTl2TnVoMnBXdy9DNHdtRTFQUWVLWG53REdSbDRSby84ZWM4OFplMU0zZmtndU1RZHEvWWEyd0ZvOGZxQ2ZQZC8yK2c4cFRSS0lSU25TZU9DL0FlS0tKUExhd2IwSHduTDgrbWNsS1ZEVUhrR25PQ2hGalFjK1kiLCJtYWMiOiJhMzVlMmJlZDljODE0Y2JlYzg5MzgwMTZhNDEyYWNhM2U5ZDg0OWJlMGExMzFlNGY0YWVlMWZjNGEzNGQ3YThmIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZGbFNrbVc5UXkxMHJQVDRLeGhLaUE9PSIsInZhbHVlIjoicklUek56eCtyVE5KV1hCUTRQbGt0c25EV0gvczFzT3hxZUt2NmdaS2M0dVZBTDZnQzdEWFUyMmVWZFkyVkdKczM0Skh6ckR1QXhjS2pLSnRUWWxNaU10MDdDNjNFeTlxRDROK0IveTRJVTQ9IiwibWFjIjoiMDY1ZDNjY2MzYTNjOTlmNTU5MjFlMWUwYjNmZTY2ZjA0OGRlMzdhMGU3NjhjMGUyMmMxZDdjZTA0Y2IyNjcyNSIsInRhZyI6IiJ9

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NiTl

Nill

0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

VA Devel opnent St udi es 41

MDes Soci al Design 10

VBA Busi ness Admi ni stration 80

VA Per f ormance Practice 16
(Dance)

VA Vi sual Art 50

BA A obal Studies 29

VA Gender Studi es 60

VA Law, Politics, & 25
Soci ety

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students is mandatory for all courses on offer. The course and
programe teans di scuss student feedback and make necessary changes in pedagogy
or reading list for the course. Faculty nenbers are required to submt an
action-taken report for the course-feedback to the School Dean. Apart from
formal student feedback on courses and teaching, University conducts alumi and
student satisfaction/experience surveys. Findings of the Alumi and Student
Satisfaction Surveys are anal ysed and the report is presented by the | QAC at
its neeting and neeting mnutes along with the report is shared with the
statutory bodies of the University. These reports are also made avail abl e on
the University website. AUD s Student Faculty Committee (SFC) mechani sm al so
operates as a formal mechanismfor formatively collecting feedback on academ c
and teachi ng-learning aspects fromstudents. Mnutes of neetings of SFC are
recorded and maintained in the School office. Any grievance related to teaching-
| earni ng or assessnent reported to the SFC is discussed and resolved within a
stipulated tine. Both the course feedback as well as feedback received through
SFC is integral to course revision as well as programme review. AUD formally
institutes conprehensive reviews of its functioning and takes feedback from
mul ti pl e stakehol ders. This feedback is anal ysed and a detailed action plan is



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImllbkdpMEZ3QzRaNzRBanlxZXh0Z2c9PSIsInZhbHVlIjoiclNzak9ZODRTMkxINjFTc09CakxhdzBCQ0lBTUhlcU5oQWVmN3pPODlLU0VKY1VMUStyZlYzRUVJQ0R1WGxENWxNWXoxNmtaUzhIdW5xZFRVeGw5R0Y5eW1ySVVJZnlDMDRkVWtqSFluNU09IiwibWFjIjoiOGY1NWRmOGU3ZWYwNzZjYjU0NGJlYjUxMDE1YmVhODkzZTM2ODkyOGUyZDQyNjZjMjQ0ZDE5ZWFjNWIyNDc2YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBzSWR5cldFbHpKRHFDK1h5VWFHbWc9PSIsInZhbHVlIjoiYzhaUWY1emxJT0k3YVJDVENEeHR3cDIzM2hXNk1TVDZJcGhuT2NMRTFwTTJWOFFFamxTZFFLN2kwMm5EUW9KM2c0Mm84THRodC9tMzJMSDdraS9QcUpDeTZ1SjdhZFdJdGtGOElvRDZTbk09IiwibWFjIjoiMmY5OGVkYTcyMzAyMWI3MGI4N2ZkZjMxYWYzZTYyYTcwYTJkN2NmM2ViOWMzNmIzMGQ5YWVlZjkyMzUyMmRiYyIsInRhZyI6IiJ9

prepared and discussed in the statutory bodies of the University for

i npl ementation. Plans of Action emerging fromthe reports of the Undergraduate
Revi ew and Programe Review submitted to the University in 2018 were prepared
in 2019. Feedback is utilized for nmaking m d-course corrections in the
progranmme/ structure and sonetinmes even policy.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economi cs 39 1714 41
BA Hi story 39 1679 42
BA Psychol ogy 39 2649 45
BA SSH 39 1930 36
BA Engl i sh 39 2706 31
BA Mat hemat i cs 39 527 33
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1393 1533 29 Nl 149

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
180 180 10 53 0 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University has a robust mentoring mechanism in place to ensure the well-being as well as the academic
progress of students. The Undergraduate programmes’ mentorship arrangement comprises students across
disciplinary cohorts attached to a faculty mentor. All the PG programmes have programme-based arrangement
for academic mentoring and advising, either through a dissertation project, or through field-based projects. For
PG students, academic mentoring arrangements are designed to provide and facilitate a sustained student
support system and possibilities of peer-learning. University conducts English Proficiency courses at
Undergraduate level as well as runs a Language Buddy Scheme. Student-mentors are trained and funded under
the Earn While You Learn scheme to mentor and support their peers and juniors in use of English language and
academic writing in English. Several academic programmes scaffold student’s academic progress and skill
enhancement through courses such as Guided Reading, Basic Research Skills Training, as well as various other



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktxTzI1dy9WaXp3cEJqRDg3UFNkS1E9PSIsInZhbHVlIjoiQTNhRmtXNW1LOGtuZEZTMS9QRUVuVkQremZ4WWY3UnVVM1FndE1sNVpjcXYwN0VFTk03RWlVeGdaYlNzekZ3aGhvVW9GTlRYMi81d1Rydi94bnBHVkE9PSIsIm1hYyI6IjJmNWUwMzU5NTRhOWUyYzY0NTY3MzQwZTQyMmFmNzEzODE1NjU4N2FjY2ZlZjk5ZGFiNDQ4ZDE3OWEzNTExZDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9ZMHV6THowWm9aVC8yNXdZSjg0WFE9PSIsInZhbHVlIjoiS2dlbHR6QnVvdFc1bEE0RjRIVERjOXVsd3NlRXFyQUpPdERIY1Rjd2FiQ0MzTkJQRXZGbE9SZ0IvNytVamFDem5BQ0xHakdyZ2c2ZTdqMzNpWHZ5UUE9PSIsIm1hYyI6ImNhMjdhMWU3Njk5MmQ3MWU4Y2IyZmU1MzFhMjZlMWYyNjlkNTcyZjUyZDFlZWUyMzAzMzAzNTM1YTg4YmU5NDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktDNkFCdEZMelcxckw5dnU3bHJBV1E9PSIsInZhbHVlIjoiN1hFY1NTRTlPUHlEVyswcmpEZ3ByRkhyeFFXNmZTSDBGOUpSeEo4U1k1cDNkU0N5ME5jb2ZvOEtPalFHR1czOUdIMkh2RTMwejRCUTBBK3liVTAxV1E9PSIsIm1hYyI6IjFhNmE1MmJmMTQ5MGQ1OTY2ZGJhZGZmNGVlZjQwNTk1MDgxMzQ2ZmU2MzEzNWNmMGU2NTU0YTU2ZWQwODUxMTEiLCJ0YWciOiIifQ==

a creative and critical engagement of students with the world at large.

courses in quantitative/qualitative technigues of data analysis. Guided tours and collaborative workshops enable

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2926 180 1: 16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

225

136

89

0

115

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2019 Kri shna Menon Pr of essor Saahas Pragya
Award 2020, W SCOVP

2019 Radha Chakravarty Pr of essor Honor ary Dean,

Poi esi s Soci ety

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

SUS1EN

Senest er

20/ 05/ 2020

12/ 06/ 2020

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
11 1029 Nill

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://aud. ac.in/proagrans

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year
final year examination

examination



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNFR0NsMjBESUZKZEVWNGJYR2tnS0E9PSIsInZhbHVlIjoiM2FTcWhXM0pWcGN5SjdvSmxZM0dkcld4TU53c1FRcFNpRUY3cnJ5MHRVMlhaMi9LaTAzZFN1SmVkYWRia0YzTTJVbFVtR3VZaE05aExhdGlyVXhYajgxWE53MmNUY201eXBhNy9JQUoxeTg9IiwibWFjIjoiZDM2YzdiY2ZmM2Y0NTM0ZDI2ZDhkOTNjMThhMGQxNWQxMThmOGIwZTExZjY2MzA3ODk0YTMzZjNjY2U4MjhmMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNML1NoY1NLdU9xdUkzbUk0aGU5Z3c9PSIsInZhbHVlIjoic0szTVh2K3FFWDZYTEpqMTJIcWQ1NkYzUWV1ZnppaktJV3NGMnAwNjRYTzM3RlY0NkpQTll6ejl1UWtZYjQzMHJBd1hBZVpocnEvVEJub3B3Q1g0NkE9PSIsIm1hYyI6IjM4Nzg5NTE5NTdkZGZhZGMwNDliNGZhZDQ1MDFkZDg1M2E0ZWE1YzBhYzEwYWI1MDBhNGMyMGVhZDAxMWMwYWQiLCJ0YWciOiIifQ==
https://aud.ac.in/programs

SUS1EC

BA Economi cs 68

51

75

SUS1EN

BA Engl i sh 65

60

92

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://aud. ac. i n/ upl oads/ 4/ page/ naac/ st udent - sati sfacti on-survey-report -

gr aduat i ng- st udent s- 2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Fel | owshi p

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Honey Oberi oi Visiting 11/09/ 2019 I ndi ana
Vahal i Facul ty, Uni versity
I ndi ana
Uni versity
Nill Ceet ha IVHRD Acadeni c 13/ 03/ 2020 VHRD
Venkat r aman Rel ati onshi p
I nt ernati onal Rohi t Negi Visiting 07/ 01/ 2020 Seoul
Resear ch Nat i onal

Uni versity

Vi ew Upl oaded File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
UGC JRF SRF 5 UGC
Non JRF Sti pend 3 Dr. B R Anbedkar
Uni versity Del hi
Fel l owship from Tat a 2 Tata Trust
Trust

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 768 | CSSR 8.5 0
( Speci fy)
I nt ernati onal 1456 Ford 244 0
Proj ects Foundati on
Vi ew Upl oaded File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9YNEhSdlNPOTl3UXdPdWhrdCtSaFE9PSIsInZhbHVlIjoiYm5RSEtheFY5UitjTnpWbDRSQ2ZrQ1pXRDJnRU1FQmhGc0hHc0lWT01SWDFIaEdXN3RxQk1EU1dML3VEeDdaaTFISE8vR1RNUWc3eERBNHVzREpjOFpUK1Exdm1mVFpaRWVuUitJeGhaV2s9IiwibWFjIjoiYmMwOTBkYzQzMjJiMzA2OTA4M2JhY2RkZDUwYmM1MmE3ZmIzNTUzMjRiZTVlNjZlOGVjN2FiMTdhZThiZTI0YyIsInRhZyI6IiJ9
https://aud.ac.in/uploads/4/page/naac/student-satisfaction-survey-report-graduating-students-2019.pdf
https://aud.ac.in/uploads/4/page/naac/student-satisfaction-survey-report-graduating-students-2019.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkM2Y0I5K2JBNHlsdURwZVoxSVZxN0E9PSIsInZhbHVlIjoiY0Q2MGxyTFlEbHk3QjE1TngySFVLZk9aMk9DYUhKQnlSVzhWNjF3aXZ2bU5IY3RWRGk5U01Oak0yMlluQVJQcWJ3ZkwwVzJzSGtqVWErQmJNN01HQTVUTUJPYWlrNndiaG5pb3p2U3cvb3M9IiwibWFjIjoiZDgyNDc0OGNjM2QxZGU4ZTFiMGI2ODJkZjhiNzNkY2VkMzE2OTUxNGJkYmU4NTdiNDBlODdmZWM2ZDM5ZjMyNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im42K1pzSnM1dndlOUoyeDNPYkt3SEE9PSIsInZhbHVlIjoiaE9WUEVRd1kxT0gxS1p4TGZMRTRhL0lvdkVjVWExMEc2eGcyVGUycFhScXVvMGJXblQ4d3NmNkk4bGFZN1ZZWE10OGVUL0tEV2pYS0Y1U0d3eFVPVG43LzZhVjNBZ3U2UW9mUXpMdCt2TjQ9IiwibWFjIjoiNjUxMzBjNDcyZmQxY2EwNjhkODc3MDhmMTBhMjJiNzVmYmVmZjAwYzIxMWFlNGIzY2I0OWE4NjQ2NjA5MzU2ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpNQzhhQ1ZDcHZRNHE4bHBZZm9FakE9PSIsInZhbHVlIjoiZmF5K1R1WEI4eEo1RWVKMHM1TTlqSG10c2dUNSs4MUl6aHVENmdtTVRNZ3dqaW1FNk0ra1VVVERnRFlmNnFTMUw3aDdDZllzeGttcDRHNFpsZFEvNUpjZUVQbndsamo4Mlg4OTZpbUtjN2c9IiwibWFjIjoiYjM0NzkxMzY5ODZiMjMzN2YxYzJiZGVkZGQ3MmNiODI5MDI3Y2E4MjRiNzhhODY2YzE2MDg2ZTlmNjM4MTg3MSIsInRhZyI6IiJ9

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Chi | dhood Devel opnent

( CECED)

Devel oping Soft Skills School of Vocati onal 10/ 06/ 2019
St udi es
Future Ready School s Centre for Early 28/ 11/ 2020

The Unconsci ous
Comruni cation in
Psychoanal ysi s

School

of Human Studi es

20/ 01/ 2020

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
The India CECED UNI CEF 26/ 07/ 2019 Institution
Early Chil dhood
TOTO Award Ri ddhi TOTO Funds 15/ 02/ 2020 St udent
for Creative Dast i dar the Arts
Witing in
Engl i sh
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
AUD Centre M ss. nil Sl am Qut Sl am Qut 09/ 10/ 2017
for Ji gyasa Loud Loud uses
| ncubati on, Labroo, M. t he power of
I nnovation |Gaurav Singh art forms,
and Entrepre || Email : gaura like theatre
neur ship v. si ngh@ eac and poetry,
hf ori ndi a. or to enpower
g,jigyasa.l @ children and
t eachfori ndi youth with
a.org| | eader ship
Mbbi | e and conmuni c
No9910806108 ation
skills.
Through its
uni que
Jijivisha
Fel | owshi p
program
this soci al
enterprise
has brought
t oget her pro
fessional s
fro
AUD Centre M. A ay nil Teach for Teach for 12/ 07/ 2017
for Kurrar G een Geenis a
I ncubati on, MR. Abhi shek soci al
I nnovati on |Kumar Chanch enterprise



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZ0Vm0ydDJUbzNIdDQ5aVR5ODh5RkE9PSIsInZhbHVlIjoiUnQ3d29JdnlGUXp0Q2pTUDlGV09Rci9sZ2gyTFJiRUV3b1U3VzNVOUJIcjBjUWNGdFhBR2tMQklJQnpYaXVKZWNyYklWODBZUm1ib3A0Q2Q0bmVRTGE4NDFVUnJBWXVyT2tkNklJbnF1dk09IiwibWFjIjoiMTdhOTlkOWFkMzBmOGY0OTRkODVjNWIwNTU5ZWRiNTUxOGZlOGJhZGE0NzkwODE4NjY5NDQ4ODViMjI1MWNlNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNBa2ZzWldnMWVIdlBaUGNCTGlUTnc9PSIsInZhbHVlIjoibVZKWmt3SW45eGpDb1NxUVB3L3R3am9FMzBIN2VXVCtRQWk4TUJQTU9QMTBEajhvdU9Zd1RydlpQV3hJa0VKMFIrWlA0WDhaVU04RFJrYmxPWG1qUGc9PSIsIm1hYyI6IjU5N2FkYjJmYmNjYjRkMzYzZDBkYzUyMjhkZTQ3ZTg4ZWFmOTBiZDQ5YWFhOGJlYTk5M2UzYzA0NDUyY2FmMmUiLCJ0YWciOiIifQ==

and Entrepre

al| Email : tea

t hat has

neur ship chf orgreen@ posi ti oned
mai | . coni itself as a
Mobi | e rural green
No9938131520 i ncubat or .
It conducts
training
pr ogr ams
with the
rural youth,
teachi ng
them t he
skills of ma
nuf act uring
green
product s
i ke solar
| anps. After
t rai ni ng,
t he
enterpris
AUD Centre M. nil Tal k Tal k 22/ 05/ 2017
for Si dhant Heal t h Heal th
I ncubati on, |Khurana, M. Anal ytics Anal ytics
| nnovati on Ni har Rout (M nd Piper) [(Mnd Piper)
and Entrepre | Ranjan, M. has the
neur ship Shei kh Abdul obj ective of
Basi r| Emai | : bui | di ng
si ddhant @n n awaer ness
dpi per.in, si and
ddhant 1711@ provi di ng
mai | . coni nent a
Mohi | e heal th care
No9503588564 anmong t he
mar gi nal i zed
sections of
soci ety. The
start-up
al so
provi des
counsel ing
and ot her
nment al
heal t hcare
services to
school and
coll ege s
AUD Centre nil Ur ban Ur ban 26/ 12/ 2017
for M. Ni shant h Kyaar i Kyaar i
| ncubati on, [Choudhary| Em founded by
I nnovation J|ail:nishantc an AUD
and Entrepre |howdhary@nma gr aduat e,
neur ship il.com focusses on
Mbbi | e expl oring
No09999436384 better
I'ivelihood

alternatives




for
unr ecogni zed
farmer
communi ties
settled
al ong the
Yamuna river
in Del hi.
The primry
busi ness
nodel of the
start-up is
to devel op
terrace
based
agri cul

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

School of Human Studies (5), School 13
of Devel opnent Studies (1), School of
Letters (7)
School of Letters 6

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal School of 1 5.35
Vocati onal Studies
Nat i onal Cetre for Early 3 0
Chi | dhood
Devel opnent 3
Nat i onal Centre for 3 0
Psychot her apy
Resear ch
Nat i onal School of 8 3.07
Educati on Studi es

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Expr essi ons

Department Number of Publication

Centre for Early Chil dhood 5
Devel opnent ( CECED)

Centre for English Language Educati on 1

( CELE)

School of Business, Public Policy, 8
and Entrepreneurship

School of Cultrure and Creative 7



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklpNEFyUWFTNjk5Q0FMSzJHaFZROFE9PSIsInZhbHVlIjoiamVyMXFjRDE0a0U4Qm5adi9ySHk4ZTdwU3ZQVXdWcFYwZFhNaDVmVi9HOE1QRWRGZEpoUjZCWXZQNFdVbFZFaDFXT01kSVhad0YwRmJDSU0vV2djQmt6THdzTHU1TE9lNHJ4NVB1bjJPRVU9IiwibWFjIjoiNTJjNjJmZjAwNDg3ZmFjM2YyNjZkZTQwM2VhY2U0ODE2YzMwOTUzYjg4NDZjOWYyMTMwMjhkMGUxYTA5YjM5ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQvY1lCbW0xZEZ0T2ZVRGJiSXpoU2c9PSIsInZhbHVlIjoibUhNOWM2d0R6SG9vZWNDdlpyd1Exekl6bUdMNkhkakdDbllHZm1qWUtzTSsyUytmY0xkSm0reWJ1a2RoSUlGdi91ZUk3Ymc2VkxOYnFGS1FGZ1k1bnhVWnp3aHAwWjFhRVpqNnJqdVoxTzNGdm5MTU5sc0tzK0VtQkNIMkxGeCsiLCJtYWMiOiIyNDdmZGYwZDIyZWVlYjYyYzM5MGRjZDFhOGViNTlkNWIxMTc5OWFiZjE1MTFlMjIzNDM1YTE4MTg5MGY1Yjk1IiwidGFnIjoiIn0=

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

ni |

Nill

0

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bl - Pachar Yugosl av 2020 0 Anbedkar 0
Level prog | N., CGupta |Journal of Uni versity
ranm ng A., Jha |Operations Del hi
dea P. C. Resear ch
approach
for
ef ficiency
eval uati on
A case
study of
i ndian ele
ctronics
retail
stores
G oup G ant ham 2020 1 Ambedkar 1
Sessi ons McGregor |Pediatrics Uni versity
or Hone S., Adya Del hi
Visits for A,
Early Attanasi o
Chi | dhood o,
Devel opnen | Augsburg
t in B.,
India: A Behr man
Cl uster J.,
RCT Caeyers
B., Day
M, Jervis
P., Kochar
R, Mkkar
P., Meghir
C,
Phi m ster
A., Rubi o-
Codina M,
Vats K
Sengupt a I ndi an 2020 0 Anbedkar 0
Organi si ng S. Jour nal of Uni versity
Wirk as Labour Del hi
M gr ant Economi cs
Donesti c
Wor ker s
and Constr



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVpMUUzczc5Yno3ekc4T1dIRGZRRWc9PSIsInZhbHVlIjoidTFCdXJaOVltTlFlUVUwUlRBaW1jMlhnSEk5cXp4RjlBVnNqOG5MNDRGY3F4a0tQY01DOEJTV2hsdlh2bENsRWJFT2tBT0xSOVFEd1FRRjZKK1BtQ0hKTEJDNXhLY3llVEw1c3V0UUFMelE9IiwibWFjIjoiMzY3ZTI4ZmY1ODZiNzcyZDEyMDg0YTkyZjU2YjUwZWI1NGRmYTQ2NmYyYmEzZWQzZGQyY2IxYWIxMjVmZjBlYSIsInRhZyI6IiJ9

uction

Wrkers in
t he
Nat i onal
Capi t al
Regi on of
I ndi a
Mal yk Resul ts 2020 0 Anmbedkar 0
Anal yti cal l., i n Physics Uni versity
sol ution Shrahi | i Del hi
of non- MMA.,
i near Shaf ay
fractional AR,
Bur gers Goswarmi
equation |P., Sharma
in the S., Dubey
framewor k R S
of
di fferent
fractional
derivative
operators
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bl - Pachar Yugosl av 2020 0 0 Anbedkar
Level prog | N., CGupta |Journal of Uni versity
ranm ng A., Jha |Operations Del hi
dea P.C Resear ch
approach
for
ef ficiency
eval uati on
A case
study of
i ndian ele
ctronics
retail
stores
G oup G ant ham G ant ham 2020 1 1 Ambedkar
Sessi ons Mc G egor Mc G egor Uni versity
or Hone S., Adya S., Adya Del hi
Visits for A, A,
Early Attanasio | Attanasio
Chi | dhood (O o,
Devel opnen | Augsburg Augsbur g
t in B., B.,
India: A Behr man Behr man
Cl uster J., J.,
RCT Caeyers Caeyers
B., Day B., Day

M, Jervis

M, Jervis



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA5RmlKUmVDQlhvdVdIVGNSVlJhMEE9PSIsInZhbHVlIjoiT3l0N0FqZHFNMUdhTUgvcXV3ZkVieUVHdEJhazdhK2gzVUYxdWxBM0xzMXpvRFp4VkhYUGU0MGtERVBFYitMc3BJeUE0bUE1OUIwNVpKdk9BQmxnSjBldlNtaWpndE5SZGw5UVQ5QU91RXM9IiwibWFjIjoiMzg5OTE4ZmNlNGRkMjQ3MzRlZjU4ZDA3NmRiOTI2OWYwMjdkZTM2ZTc4Mjg4NzgxMjlkMzE1YjViNGI1ZjI0MyIsInRhZyI6IiJ9

P., Kochar |P., Kochar
R, Mkkar |R , Makkar
P., Meghir |P., Meghir
C, C,
Phi m ster Phi m ster
A., Rubio- [A, Rubio-
Codina M, |Codina M,
Vats K Vats K
Sengupt a I ndi an 2020 Anbedkar
Organi si ng S. Journal of Uni versity
Wirk as Labour Del hi
M gr ant Economi cs
Donestic
Wor ker s
and Constr
uction
Workers in
t he
Nat i onal
Capi t al
Regi on of
I ndi a
Mal yk Mal yk 2020 Anbedkar
Anal yti cal ., ., Uni versity
sol ution Shr ahi i Shr ahi |'i Del hi
of non- MM A, MM A,
linear Shaf ay Shaf ay
fractional A R, A R,
Bur gers CGoswarmi CGoswarmi
equation |P., Sharma |P., Sharnma
in the S., Dubey | S., Dubey
f ramewor k R S R S.0
of
di fferent
fractional
derivative
operators
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Present ed 126 158 13 9
papers
Vi ew Upl oaded File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Dr Ufat A Mr

platform A digital

E- | earni ng

tool for capacity
bui | di ng of
Anganwadi wor kers

Deut sche
Cesel | schaft fur
| nternational e
Zusanmenar bei t
(42

1271500



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR1S1AzSmd6T2t4NWxwN0hQT1UweEE9PSIsInZhbHVlIjoiTnArT3J1ZjZJRXNESE5FTEphMDhRWWZiRWpPVlNQOFJsQ3o0T2xOV1pSTjY0NndrdzI1TFd6bWpvcGlSWVVaMlBaZzRHZmFPVkRmbjBEWHM5U0Z6OXc9PSIsIm1hYyI6ImU0MWNlY2IyYTcyYjJkOGU4ODQ3NGQ2ZmFjYWEzOTRmNzJjMGQ1YzgwMGRjODkzMjViZGJhYzg2YjA0ZTk0NTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVHV0ZXaEI1ZDM5Y1Q0WEsrVWVSSUE9PSIsInZhbHVlIjoiTDJCSHVIVjU0YXM2Q3k5UjJWQlV6a2lkTTBVZkJwS0FHSGhGU05PRTMwTE5IUHVmemlZOTQ3Wks1aEVpMmR1WFlTY0p5S1FMaG5nVlczeTRFakY3NXVEMkM0a1o2V0t4a29rUE92Z0I2SjVobnd2TTF1RjVMcldZVEtSOVpoN2YiLCJtYWMiOiI3MzAyMzY1Mjg1MWFjMjk3ZmM2ZjdiNDZhNDU4NGExNjA3NDRiMDFjM2VhYmVkZWVjYTBkNDMwZDIwZGJhZjFjIiwidGFnIjoiIn0=

Dr Di pa Sinha Gener ati ng wonen Econom ¢ Research 530000
enpl oynent through Foundati on
public enpl oynent
opportunities
Prof Anol Padwad/ “Engli sh Tech Mahi ndra 308000
Dr Krishna Kal yan W nglish’
Di xit
Prof Vrinda Dutta Future ready Next Educati on 600000
school s: Leadership Pvt Ltd
role of Principals
Prof Asnita Soci al i npact Depart nent of 363000
Kabr a/ Budhadi t ya assessnent in Land and Bui | di ngs,
Das vil | age Bakkarwal a | Governnment of NCT
of Del hi
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)

department

CECED Fut ur e-r eady NEXT 600000 Nill
School s: Educati on, HCL
Leadership Rol e
of Principals
No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Ent r epr eneur shi p
Project X-Culture

activities activities
Co- organi zi ng the School of 4 obal 3 10
| nt er nati onal Affairs Centre for
Soci ol ogi cal Pol i cy Research3
Associ ati on RC21
Conference In and
Beyond the Gty
Bl ood Donati on School of 4 47
Busi ness, Public
Pol i cy,
Ent r epr eneur shi p
I ndi an red Cross
Soci ety
Project in d obal School of 1 30
Teans Busi ness, Public
Pol i cy,

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZhK2dQTnRoditqZVpSSU1aSlpSWXc9PSIsInZhbHVlIjoiRDdDU2VmWUkxZlhoUHM3MUxVZ1lzSnhHUjJtdzBGc3RnRHA0YVoxK2tUTzU4VEZ4Rmh0RnBDaHhMeU1tR1phWDZTcUhkby9yazZkbFdNR0NRNkZTaFE9PSIsIm1hYyI6ImE3ODlmNDAwYTQyOTVlNzgwYjQxYTA3NzQ3OTc4ODBmZDMwODNlY2M1ZTg2NGNhZjk2NTU4Y2FiMmRmNWZlN2QiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR6bzhmQ3pKSnVnYUo2bWdQUzFWekE9PSIsInZhbHVlIjoiVTdRY3NHZ2VzK1l2QkloaUdnYlYvQ2xhQkRxZUhRTmNiUm9WdForSDJFcldrdzNhek94OXUyZ3JCL09vK1NNOHhURnQ3a25pcmN2a1B6dkdHUERFZnc9PSIsIm1hYyI6ImUzYmVlMzRjOGVmZDczNGMxNTM1Y2Q0ZDJiODNkYWQyYmViNjlhNThhZTBhMGY1NWVmZDY4NjJlOTNiMzg1NDYiLCJ0YWciOiIifQ==

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

The India Early
Chi | dhood Educati on
| mpact St udy

Best of UNI CF
Research Award 2019

UNI CEF

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Ehsas

Sch

Psychot her apy

Centre for

research,
ool of Human
St udi es

Heal t h Servic 8
es- Counsel l'i ng

1157

Awaaz

Sch

Psychot her apy

Centre for

research,
ool of Hunman
St udi es

Awar eness 10

1000

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Prof. Honey nil 30
Qoer oi
Resear ch Faculty of CPCR AUD 2
Facul ty Exchange Shi vani Nag ERASMUS PUS G ant 8

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

of the

Duration From

Duration To

Participant

I nt ernship

Summrer
I nternship

I ndi an
Road Saf ety
Canpai gn

01/ 04/ 2020

01/ 05/ 2020

Adi tya
Par ashar

Trai ni ng

QJT- Tour

Tourism
Conpani es

01/ 01/ 2020

31/ 03/ 2020

SVS
St udent s

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year
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Counci |

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
BFSI Sector Skill 26/ 06/ 2020 BVoc Accounti ng 50

Fi nance (Academ c
resourse support
such as desi gni ng
devel opi ng and
execution ,
St udents Pl acenent)

Ludwi gsburg 07/ 09/ 2017
Uni versity of

Educati on

BWS Pl us project 9
faculty and staff
nobility across two
institutions,
participation in
conferences and
col | aborative
resear ch anong
facul ty nenbers.

Ret ai |l er 03/ 08/ 2020
Associ ati on of

I ndia (renewed)

BVoc Ret ai | 50
Managenent
(Prof essi ona
support to provide
Academ c resourse
fromthe industry,
support in
desi gni ng,

devel opi ng skil
courses and
execution for the
skill courses
pl acenment of
students for
i nternship and
final Placenment)

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

119133302

48731995

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Canpus Area Exi sting

Cl ass roons

Exi sting
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View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful |y 16. 11. 10. 000 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
56875 8676 15083018 65551
Ref erence 113039463 128122481
Books
e- Books 198042 4008580 0 0 198042 4008580
Journal s 92 3108623 70 0 162 3108623
e- 19222 0 0 0 19222 0
Jour nal s
Di gital 35 0 0 35
Dat abase 112742128 112742128
CD & 255 181856 2 6402 257 188258
Vi deo
Li brary 1 153160 1 67260 2 220420
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni khi | Si ngh Speci al Interest E PG Pat hshal a 01/ 08/ 2019
Char ak Tourism
Ni khi | Si ngh Heal th Wl | ness Canvas 10/ 02/ 2020
Char ak and Spa Tourism

Gunj an Sharm School Know edge, Googl e C assroom 19/ 08/ 2019
Curricul um and
Texts

@unj an Shar ma Education in Googl e O assroom 26/ 08/ 2019
I ndi a:
I nstitutions,
Systens and
Structures

@unj an Shar na Per spectives in Googl e C assroom 05/ 09/ 2019
Educat i on

@unj an Shar ma Basi cs of Googl e O assroom 12/ 08/ 2019
Comput er
Applications

Gunj an Sharm Curricul um Theory Googl e C assroom 13/ 01/ 2020
and Practice
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@unj an Shar ma

Mappi ng Educati on
St udi es

CGoogl e O assroom

18/ 02/ 2020

@Gunj an Sharm

Child Protection
and Child Rights

Googl e C assroom

14/ 01/ 2020

Manasi Thapl i yal State, Society Googl e C assroom 12/ 08/ 2019
Navani and Educati on
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 893 10 0 10 3 3 100 0
g
Added 153 0 0 0 0 0 900 0
Tot al 1046 10 0 10 3 3 1000 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

None Nl

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

241372 125202 24322149 13453731

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai nt enance of maj or equi pnent, fixtures and anenities is ensured through
a range of annual nmintenance contracts (AMCs) and engi neeri ng-cun nmai nt enance
contracts with several agencies, in addition to the in-house staff and offices
taking care of the snmaller and nore routine maintenance work. The nai nt enance
activities are properly budgeted and adequate financial resources are allocated
for the purpose. A range of committees, offices and persons are entrusted with
the responsibility of a periodic and regular review of the status of the
facilities and of planning and pronpt execution of maintenance rel ated
activities. The Estate Division has the overall responsibility of ensuring
proper nmai ntenance of the canpus on the whole, though there are separate
of fices and comm ttees | ooking after particular kinds of facilities or sections
of the canmpus functioning. |IT services, the Library, the Sports Ofice, the
Engi neering Section etc handl e the mai ntenance portfolio for their respective
areas and sone have dedicated staff for mai ntenance and/ or outsourcing
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contracts for the purpose. The university has al so hired professiona
service providers for the constant upkeep and mai nt enance of the campuses.
regards to the systematic and optinmal utilisation of the facilities, the
Uni versity has set up autonmated nmechani sns for nonitoring and ensuring their
proper use. C assroons, neeting roons, sem nar halls, conputer centres and
| aboratories are optinmally assigned to regular teaching-Iearning requirenents
of the schools and their programes. In addition, an online system enabl es any
school, centre, office or person in the University to both check the
availability of rooms and book them for intended tinmelines. Details of rules
and regul ations related to various services can be seen at the follow ng |ink:
https://aud.ac.in/services-1 https://aud. ac.in/services-1/1ibrary/rul es-and-
regul ations https://aud.ac.in/services-1/it-services
https://aud. ac.in/services-1/disability-services

cl eani ng
As

https://aud.ac.in/services-1

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support AUD Merit 3053 73919938
frominstitution Schol arshi p, fee

wai ver, SWF,
I nt ernet support,
Sti pends,
Fel | owshi ps, EW
etc
Fi nanci al Support
from Ot her Sources
a) Nati onal UGC Fel | owshi ps 35 8540000
b) I nternati onal Nl Nl Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CV/ r esune/ 26/ 05/ 2020 18 SES Facul ty
interview skills
Per sonal Counsel | 15/ 04/ 2020 53 SES Faculty
i ng/ Ment oring
during COvVID 19
Ment or shi p schene 19/ 08/ 2019 79 SBPPSE
Resune writing 08/ 08/ 2019 48 Upper Case Resune
wor kshops
Desi gn t hi nki ng 18/ 07/ 2019 29 SBPPSE
wor kshops
Sessi on on 17/ 02/ 2020 14 SBPPSE
nmedi tati on and
m ndf ul ness
No file upl oaded.



https://aud.ac.in/services-1
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilo2VVFlRU5aRW5PMnVBTERvbW9nMEE9PSIsInZhbHVlIjoibGNxM0V3UDNka2ZiY2tGYVc5dHQ5OEFWOE5CSnJFbnBFWVhvamF1M0U1YmpHWGhiWnN0bjgxN2hjWXh5RG1NMzVLcmNIdExqcUEvS0UxQmIvcWtGaEE9PSIsIm1hYyI6IjFkYzFmZWQ4ZTNiMDNlZWQ3OWJhNzBiYzgxZDE3ZDU2MDUwZGQ2OWZlMDc4NDhjYjc2Njg1YjE5MGU3ZGIxZDkiLCJ0YWciOiIifQ==

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill None Ni I Nill Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 90
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SSI PL, 76 6 Decat hl on 6 0
India Infras
tructure,
Magi st r al
Consul t at ns,
Byj us, Vox
popul i,
Kheyti, Lido
Lear ni ng,
etc
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 MPhi | WGS SHS Yor k PhD
Uni versity,
Canada
2020 3 BVoc TH SVS Vari ous Vari ous
Institutions | progranmnes
2020 6 VA SES Vari ous Var i ous
Educat i on Institutions | progranmes
2020 4 MA Law SLGC Vari ous Vari ous
Politics & Institutions | progranmnes
Soci ety
2020 6 MA Devp SDS Vari ous Vari ous
St udi es I nstitutions | progranmnes
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2020 2 MA Gender SHS Vari ous Vari ous
St udi es Institutions | progranmes

2020 6 VA SES Vari ous Vari ous
Educat i on Institutions | progranmes

ECCE

2020 2 VBA SBPPSE Vari ous Vari ous
Institutions | progranmes

2020 1 MA Vi sual SCCE Uni versity PhD in
Art of Capetown | Theatre and
Per f or mance

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 18
GRE 1
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| ndoor sports Uni versity 500
Foot bal | t our nament Uni versity 80
AUD@ity festival Uni versity 800
Annual | ndoor Sports Uni versity 250
Meet
Shodhot sav Resear ch Uni versity 450
Festi val
Cct ober Fest Uni versity 600
| deal i sati on sem nar Uni versity 30
Security Adventure Uni versity 25
Worren of Del hi through Uni versity 22
poetry
Wirren and peace Uni versity 31
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
NI None Ni Il Ni Il Ni Il Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)
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The university has a vibrant student council formed through a statutory
process. The Student Council functions on the basis of an integrated system of
representation wherein Cl ass Representatives (CRs) and Councillors work towards
the efficient redressal of all matters across various |evels of adm nistration.
The Student Council acts for the benefit of all students. The Student Counci
pronotes an inclusive ecosystemin the University in order to ensure no form of
di scrim natory practices occur on the basis of caste, class, gender, sexuality,
age, ability, race, ethnicity, religion, |anguage, region and nationality. The
Student Council is forned out of Cl ass Representative Conmttee, School-Ievel

representatives, Canpus-level representatives, University |evel
representatives, and an All Councillors Conmittee. The entire process of
conducting the student council election is managed primarily by students

t hensel ves, while the faculty and adnini stration assist students. The
Constitution of the Student Council itself has been formulated by a student-Ied

committee. It plays a significant role in representing students concerns and
interests in various matters pertaining to the University affairs. In addition
to the student council, the university also has a Student Faculty Conmittee

(SFC). Both, student council and SFC aimat bringing students’ concerns
regardi ng teaching and | earning process and canpus |ife to a common platform

The university al so has nandated that student representatives be present in
several commttees |like CPSH, 1QAC, and in the managenent of canteen, hoste
facilities, sports activities and nanagenent of student wel fare fund di sbursa
(SWF). Students are also involved in planning and organi sing curricular, co-
curricular, and extracurricular activities. Senior students are involved in the
adm ssion process and play a crucial role in counselling new incom ng students
by managi ng the adm ssion hel p-desk on canpus as well as the adni ssion
hel pline. One of the najor events managed by students is the annual gathering
AUD@Ci ty. AUD al so supports its own student-centric societies where through
sust ai ned di scussions and consultations a unique identity to their endeavours
is facilitated. This is evident in the way in which the events and activities
have been organi sed by societies. Students are al so encouraged and supported to
conceptualise, plan and inplenent initiatives or activities which may
potentially contribute to their intellectual, physical, creative and enotional
devel opnment. They are al so enpowered to invite scholars and practitioners of
their choice and discretion to initiate discussions on |arger concerns with the
financial support of the university. Both in ternms of intent and actualisation
the university has been consistent in its conm tnment towards the encouragenent
of involving students in decision-nmaking with regard to the everyday
functioning, structural planning, as well as future policy making of the
uni versity.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation has been recently registered in Decenber 2019. It will
spearhead initiatives and activities for alummi engagenent and rel ationship
Sone school s have their own alumi associations working on various

col | aborative activities.

5.4.2 — No. of registered Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
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CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In ternms of decentralization and participatory nanagenent for day to day
functioning of the university the follow ng practices are foll owed: Autonony/
flexibility for schools and progranmes to deliberate and deci de upon
curriculum pedagogy, assessnment structure within a broad framework provided by
the statutory bodies, programe teans are enpowered to take decisions at
programre | evel, no centralized exam nati on systemat University level--there
is oversight provided by division of Assessnent, Evaluation and Student
Progressi on (AES) headed by a senior Professor as Dean, AES. Such a structure
enabl es a significant anmount of flexibility and scope for decentralised
pl anning and i nplenentation. Better Representation and participation of
st akehol ders - students, faculty, staff - in various conmmittees |ike SFC,
Student Welfare Fund Management, tinetables, and assessnments. University-Ievel
i nvol venent of faculty in planning and decision making as well as in nonitoring
- through committees/ bodies |ike conference comittees, travel grants

commttee, grievance redressal comittee (CMI). Faculty oversight over al
aspects of managenent as senior faculty are appointed as deans of functional
di visions, chairs of adm n conmttees, etc. Student involvenent - SFC, CPSH
SWF, student contribution to managi ng adm ssion process (through EW),
organi sation of various activities, sem nars, panel discussions, etc. Staff is
i nvol ved in various managenent functions including planning and deci si on maki ng
- also formally inducted in sone committees |ike CPSH. Financial
decentralisation and bottom up planning — School s decide on utilisation of
funds |ike the Learning Enhancenent Fund AUD nerit schol arshi ps Student Wl fare
Fund etc. Schools are expected to submt plans for each senester, including
budgets, then feeding into university |level planning and budgets. Decisions
related to appointnent of faculty - adjunct, guests, visiting - nmade at the
school level. University level comittee headed by a senior professor has
oversi ght.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Uni versity has adopted various
mechani sms to ensure diversity in
student profile and pursue an inclusive
adm ssion process. The I QAC, |iaison
of ficers of various cells such as SC
ST, EQO Dean, oversee the effective
i mpl ementation of reservation poli cies.
These offices are closely involved in
the adm ssion process, especially with
regards to preparing plans to recruit
students from nmargi nalised conmunities
and to make the process snoother for
applicants. University al so conducts
speci al adm ssion drives to recruit




students for vacant seats in reserved
categories. Prospective student
outreach has been attenpted by sone
School s by organi si ng open-house events
for parents and students for programe
and adm ssion orientation other schools
conduct orientation drives in
nei ghbouri ng school s/ col | eges. The
Central Adm ssion Conmittee, conprising
representatives of all Schools, headed
by the Dean Student Services, conducts
and oversees all adm ssion rel ated
activities.

Teachi ng and Learni ng

At AUD, forward |inkages are created
at various levels with organisations
where our students eventually find
enpl oynent. These include the
devel opnent sector, NGOs, acadenic
institutions, governnent / sem -
gover nnent organi sations, and the
corporate sector, including
entrepreneurial ventures / start-ups.
Experts fromthe industry have al so
been involved in consultative processes
for progranme / course designing, as
menbers of advisory boards of School s
and Board of Studies. This helps us to
under stand the energi ng requirenents of
the University and respond neani ngfully
t hrough conti nuously incorporating
these insights into our curriculum AUD
has tie-ups with industry to offer
programes, and partner with themin
establishment of Centres as well as
i nternshi ps and short-term projects.

Exam nati on and Eval uati on

The human resource functions of
academ c staff of AUD are under the
purvi ew of the Academi c Services
di vision the Dean of this division is
drawn from anong the senior faculty.
The division maintains all records and
is the nodal agency for recruitment and
hiring. The division also facilitates
support for faculty towards upgradation
of skills through participation in
orientation and refresher courses,
FDPs, conferences and workshops as well
as training nodules. It also takes care
of the career advancenent of faculty
menbers. AUD has initiated a system of
‘I nduction’ programre of staff joining
the University.

Research and Devel oprent

The University maintains |libraries in
all its three canpuses. Additional space
has been provided to the library in the

Kashnmere Gate and Karanpura canpus. A
substantial anmount is spent every year




on the addition of new resources,

i ncl udi ng textbooks and reference
books, e-books, journals, e-journals
and digital databases. The IT Services
has expanded its operations in the
Kar anpura canmpus a new Conput er Lab has
been created on this canpus. It also
opened all IT related services and
conputer lab in the Lodhi Road canpus.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The University has taken severa
initiatives to pronote research such as
financial support to faculty for
conducting research work, support to
faculty, staff and students to
communi cate research work at various
fora through travel grants setting up
academ c chairs to facilitate the
circulation of expertise through AUD
and the provision of study |eave for
i ncreasi ng nunmber of faculty nmenbers to
conpl ete their doctoral and
postdoctoral work. The University
initiated the ‘ Seed Money Grant’ (SMY
to provide funds (up to Rs. 1 lakh) to
faculty nmenbers for proposals they
submt. Apart fromthis, the University
al so provides research grants (up to
Rs. 10 | akhs) to proposals submtted by
faculty for individual or joint
research projects. The University has
al so set aside an anmount of Rs. 5 crore
in the University Devel opnent Fund as
corpus. University conducted Shodhot sav
in January 2020 to pronote and showcase
faculty and student research
achi evenent s.

Human Resour ce Managenent

AUD has fromits inception introduced
a nodul ar credit-elective system wth
conti nuous assessnents in each course
Teachers are encouraged to innovate in
nmet hods of assessnents, and al so
provi de conti nuous feedback to students
on their performance. Teachers are al so
required to share the course structure
and assessnent schedul e and pattern
wi th students at the beginning of the
semester. The office of Dean of
Assessment, Eval uation and Student
Progression (AES) is vested with
several tasks, including tracking
students after adm ssion and unti
after they receive their degrees during
the convocation, systematise student
feedback, facilitate central tinetable
coordi nation etc. The ERP systemis
al so being stream ined and has been
made user-friendly. Periodic training




sessi ons are conducted by the AES
di vision for better understandi ng of
the ERP system for both faculty and
adm ni strative staff. Automated
transcript and degree printing with due
diligence on security concerns has been
put in place.

I ndustry Interaction / Collaboration

The various progranmes at AUD operate
with a foundational commtnment to a
dynami c | earning environnment. Course
feedback is necessarily gathered from
the students and di scussed by the
faculty within different working
groups. Online and mnul timedia resources
are routinely used, and the University
is al so devel oping original content for
nore effective transaction of nmaterial.
The University prioritises hands-on
experi ences, and many progranres
regularly include a field i mrersion
conponent as part of their core
curriculum A significant portion of
the funding for such imersions is
generated out of student fees under a
Lear ni ng Enhancenment Fund (LEF), which
al so supports the travel of students to
present at conferences at various
national and international |evel
Students are supported through LEF to
fund in part their travel and stay at
field i mersion sites.

Adm ssion of Students

The devel opnment of curricul a takes
pl ace through extensive consultation
w th academ cs, |eading scholars and

practitioners fromdifferent
di sci pli nes, industry, non-governmental
sector, etc.across the country and
internationally. The University has
formal mechani sns to obtain feedback
fromstudents for course eval uation
that feeds into curriculum
devel opment / enhancenent. Any change or
nmodi fication in curricula has to go
through a four-tier deliberative
process conprising the Programe or

School level faculty cormittee, Board
of Studies of the School, a Standing
Committee of the Academ ¢ Council, and

t he Academ c¢ Counci |

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Vari ous e-managenent and gover nance
systens have been introduced and fully
operationalised, including RFID asset

managenent systens in addition to

al ready existing ERP nodul es.




Adm ni stration

E- governance has been introduced in
the area of administration since very
early stages of the university that is

from2012. The fundanent al
framework is built around ERP nodul es
fromthe CanpusLabs systens.

e-gover nance

Fi nance and Accounts

Fi nance and accounts were the first
areas to see e-governance right from
the inception of the university in
2009. Sone mmjor tools and systens
supporting e-governance are Tally and

ERP fi nance nodul es.

Student Adm ssion and Support

filling,

assessnent

Student adm ssions and student
support services and facilities have
been functioning via electronic nedi um
since 2012. The nodul es are enbedded in
the university website and offer
various services such as adm ssion form

regi stration of courses,
paynents of various Kkinds,
and freeship registrations,
tracking of course registrations and
records/transcripts on ERP.

schol arshi p
and

Exam nati on

2012.

Exam nati ons and assessnents are
conpl etel y managed t hrough e-governance
systems mainly in the form ERP nodul es
of CanpuslLabs systens. E-governance in

this area has been operative since

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Anandi ni Dar Conf er ence, NA 249400
W nni peg,
Canada
2019 Ari ndam Conf er ence, NA 114705
Baner|j ee Lille, France
2019 M H. Panda Conf er ence, NA 179407
Loui si ana, USA
2019 Radhar ani Conf erence NA 147940
Chakravarti
2019 Bal chand Conf er ence NA 127806
Praj apati
2019 Debal Kar Conf erence NA 48000
2019 Am t Singh Conf erence NA 138700
2019 K. Val entina Conf erence NA 33140
2019 Rohit Negi Conf er ence, NA 146820




t

Loui si ana, USA
2019 T. Bibinaz Conf er ence, NA 109567
Devi Italy
View File
6.3.2 — Number of professional development / administrative training programmes organized by the University for
eaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 NA 57 Nil I
Augrent ed 21/ 06/ 2020 |21/ 06/ 2020
reality in
educati on
2019 NA Wor kshop Nill 1
on e-procu [30/05/2019 |31/05/ 2019
r ement
2019 NA Establis Nill 1
hrent 15/ 07/ 2019 |19/07/ 2019
Rules -1
2019 NA Wor kshop Nil | 7
on MA Word |29/05/ 2019 |31/05/2019
2019 NA Wor kshop Ni Il 8
on M5 22/ 07/ 2019 |24/ 07/ 2019
Excel
2019 NA Wor kshop Nill 5
on Noting |05/08/2019 |07/08/2019
Drafting
2020 Coogl e NA 100 Ni |l
Cl assroom 18/ 04/ 2020 |18/ 04/ 2020
Wor kshop
Pr of
Asm ta
Kabra 18
April 2020
2020 Mbodl e NA 100 Ni |l
and online 20/ 04/ 2020 |20/ 04/ 2020
| ear ni ng
tools (R C
Shar na)
2020 Opportun NA 100 Nill
ities and 22/ 04/ 2020 |22/ 04/ 2020
Resour ces
for Online
Teachi ng
and
| ear ni ng
Dr Ruchi ka
Mal hotr a,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhDc21kMFRqMnNCRjQxU2dpZFJwbVE9PSIsInZhbHVlIjoiNE5oajU2ajlNWEI5NDZLSHl4VlRIVVQ0c2c3c3p5Z3VjQjRyVzJZRmNUTy9TaXZlV3dXdStwYTZHcEtzV0puM1NCUDVJdzlGcm50KzJUWFZsbFh2T2c9PSIsIm1hYyI6ImU3Y2I3YzA0ZWU0MmNkOWUwMWI5MGY2YWJhZTcyMzFlMGU4MDdmMDYwOGNjMTg0YzE2ODdmMzI0YmMxODFjNzgiLCJ0YWciOiIifQ==

Deptt of
CSE, DTU 22
apr 2020

2020 Di gital NA 52 Ni |
Technol ogy 29/ 05/ 2020 |29/ 05/ 2020
for TVET:
Possibilit
ies
Chal | enges

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Comuni ty 1 02/ 05/ 2020 09/ 05/ 2020 7
Uni versity
Engagenent :
Movi ng t owar ds
engaged
t eachi ng

One- week 3 18/ 05/ 2020 25/ 05/ 2020 7
onl i ne course
on ‘ Conmuni ty

Uni versity
Engagenent :
Movi ng Towar ds
Engaged
Teachi ng,
Research and
Service’,
of fered by PRI A
| nt er nati onal
Acadeny (Pl A)
in partnership
Wi th
Associ ation of
| ndi an
Uni versities.

UGC Sponsor ed 1 03/ 02/ 2020 15/ 02/ 2020 13
Ref r esher
Course in
Teachers
Educati on

organi sed by

Human Resource
Devel opnent
Centre (HRDC),

Jawahar | a
Nehru
Uni versity,
Del hi .

14t h 2 25/ 07/ 2019 07/ 08/ 2019 14
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Ref resher
Course in Human
Ri ghts Soci al
| ncl usi on, UGC-
HRDC, Jani a
MIllia Islam a,
New Del hi
115t h 3 18/ 11/ 2019 07/ 12/ 2019 20
Orientation
Programe, UGC
HRDC, JNU
Ref r esher 1 09/ 12/ 2019 21/ 12/ 2019 14
Course in
Publ i c
Economi cs,
Nat i onal
Institute of
Publ i ¢ Fi nance
and Policy,
NI PFP, New
Del hi .
Ref r esher 1 28/ 06/ 2019 11/ 07/ 2019 14
Cour se
114t h 2 15/ 07/ 2019 02/ 08/ 2019 19
Orientation
Programe, UGC
HRDC, JNU
Short-term 1 26/ 08/ 2019 06/ 09/ 2019 12
Cour se
Ref r esher 1 09/ 12/ 2019 20/ 12/ 2019 12
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
136 46 28 164
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Al staff of the AUD has a student
wel fare fund to which

The exi sting nedical
policy already provides
partial funds (as per
CGHS and DCGHS rate) as
nmedi cal reinbursenments to
all staff (including
contractual ). The
Uni versity has al so
created a panel of
hospitals where its staff
can avail cashl ess
facilities.

contractual) are covered

Uni versity (including

under G oup (Life)

I nsurance Schene the
premumis paid by the
Uni versity. The existing
medi cal policy already
provi des partial funds
(as per CGHS and DGHS
rate) as nedi cal

rei mbursenments to all

Rs. 500 per

each student contributes
senester, and
an equal anount is
contri buted by the
University. This fund is
utilised to hel p needy
students with financial
assi stance for hoste
fees and hostel ness
f ees, photocopyi ng,
travel to and fromthe

staff (including
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contractual ). The uni versity, and in sone

Uni versity has al so cases also rent for
created a panel of st udents who have not

hospitals where its staff been able to secure
can avail cashl ess adm ssion to the hostel.
facilities. The students have al so

been covered under the
Group (Life) Insurance
the premumis paid by
the University’'s
contribution to the
St udent Wel fare Fund.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The university financial affairs are regularly subjected to both internal and
external audits. Internally the University' s Finance Division is responsible
for the audit of every single transaction and process, as well as conducting
year-wi se audits of the inconme and expenditure of the University. The
University also routinely uses the professional services of reputed chartered
accountancy firns to audit the financial affairs. These audits are nonitored by
t he hi ghest governing bodies of the University, nanely the Board of Managenent
and the University Court. In addition, there are external audits conducted by
vari ous governnent agencies. The Exam ner of Local Funds Accounts (ELFA) of the
Directorate of Audit Finance Departnent of the Government of NCT, Del hi

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No provision to add 43689092 Resear ch

multiple rows here. Al
details in attached excel
file.

View File

6.4.3 — Total corpus fund generated

57170664

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes The Exam ner Yes School BGCS,
of Local Funds Academi ¢
Account s Counci |,
(ELFA), St andi ng
Directorate of Conmittee on
Audit Fi nance Academi ¢
Depart nent of Pr ogr ames,
t he Gover nnent St andi ng
of NCT, Del hi Conmittee on
Resear ch,
St andi ng
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Commi ttee on
Pr of essi onal
and Vocati onal

Cour ses
Adm ni strative Yes Central Yes Fi nance
Statutory Committee, GAD

Audit, The
Exam ner of
Local Funds
Account s
(ELFA),
Directorate of
Audi t Fi nance
Depart ment of
t he Gover nnment
of NCT, Del hi

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

No data

6.5.4 — Development programmes for support staff (at least three)

Devel opnent prograns for support staff The university organi sed, and supported
the staff to undertake, wi de range of activities to develop their capacity and
skills: ¢« Wrrkshops on the use of digital and online tools for educationa
pur poses ¢ Wirkshop on the digital technology for TVET ¢ Training on e-
procurenment procedures and systens ¢ Skills enhancenent training for admn
staff on office processes, docunentation and data nanagenent ¢ Awareness
rai sing sessions for the staff on various |egal and statutory provisions

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Sone key post-accreditation initiatives during the year ¢ Initiatives to
enhance enrol |l ment of international students ¢ Establishment of new progranmes
and curricular reforns o Strengthening of career, placenent and enpl oyability
training facilities for students ¢ Augnentation of infrastructure and creation

of new | aboratories and conputer centres ¢ Establishnent of a creche as a

faculty and staff welfare initiative

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Cour se Ni |l 01/ 07/ 2019 01/ 08/ 2019 56
Qut cones

preparation
Wor kshops




2019

Feedback
Wor kshops
and Action

Taken

Anal ysi s of
Pr ogr amre
Qut cones

prepared by

School s

01/ 08/ 2019

Nill

Nill

68

2019

Wor kshop
wi th School
Deans and
Centre
Directors
regardi ng
new NAAC acc
reditation
Process

Ni |l

02/ 07/ 2019

03/ 07/ 2019

29

2019

Wor kshop
W th
Di vi si on
Heads, DRs
and ARs for
stream i ni ng
docunentatio
n process

04/ 09/ 2019

Nill

Nill

15

2019

St eering
t he
revanpi ng of
content/ des
gn of
Uni versity
website

NIl

01/10/ 2019

15/ 10/ 2019

12

2019

St eering
the process
of review ng
and revi sing
t he course

f eedback
form

15/ 11/ 2019

Nill

Nill

25

2019

Prepartion
of reports
of SSS,

di scussi ng
it during
annual | QAC
nmeeting and
upl oadi ng on
website

16/ 12/ 2019

Nill

Nill

11

2019

Preparati on
of Self

St udy Report

for second a

ccreditation

NiTl

09/ 07/ 2019

27/ 02/ 2020

18




Cycl e

2019

Preparation
of Course
Feedback
Reporting

and Anal ysis

Format and d

i ssem nation

to School s

and faculty

Ni |l

09/ 12/ 2019

12/ 02/ 2020 135

2019

Conducti ng
Uni versity
wi de St udent
Sati sfaction
Survey for
July 2018-

June 2019

01/ 07/ 2019

Nill

Nill 3000

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

CGender
sensitisation
programe for
newly admtted

students

14/ 08/ 2019

18/ 11/ 2019

265 143

Preventi on of
Sexual

Har assnment and

t he Notion of
Consent

19/ 08/ 2019

19/ 08/ 2019

32 6

Wor kshop on
TransEndi ng
ClStems: A
wor kshop in
Sexual ity
Educati on

beyond bi nari es

06/ 03/ 2019

06/ 03/ 2019

30 4

Represent ati on
to
partici pation:
Wnen in
Panchayat

13/ 09/ 2019

13/ 09/ 2019

20 10

Cel ebrating
t he Wonen of
Del hi through

20/ 09/ 2019

20/ 09/ 2019

20 2
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Poetry

Wonen and
Peace

23/ 09/ 2019

23/ 09/ 2019

31

Organi zed
per formance of
t he play Medea

by Pandi es

Theatre
on

G oup

25/ 09/ 2019

25/ 09/ 2019

22

18

Ment al
and Res

Heal t h
earch

17/ 01/ 2020

17/ 01/ 2020

16

Wor ksho
Cender

Witing

St udi es

p for

04/ 03/ 2020

04/ 03/ 2020

29

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

but
are underway.

Ener gy sources based on LED have been installed in nost places.

no alternative energy sources in use, plans to install

There is as yet
sol ar energy units

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 24
Provision for lift Yes 14
Ranp/ Rai | s Yes 24
Braille Yes 5
Software/facilities
Scri bes for exam nation Yes 18
Rest Roons Yes 24
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 43 43 23/ 01/ 2 20 Creche Heal t h 4
020 for const | hygi ene,
ruction child
wor ker s care,
nur si ng
and
nurturing
of
children
2019 43 43 Nill Nl Vari ous Var i ous Ni Il
initiativ| issues
es as




listed in
the attac

hnment

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Professional
Ethics for the Oficers
and Faculty of the
Uni versity

16/ 05/ 2019

Code of Discipline for
Students (revised):
16/ 05/ 2019: The code has
been in existence from
previ ous years but has
been revised with updated
gui delines and is being
followed in the
uni versity. Code of
Pr of essi onal Ethics for
the Oficers and Faculty
of the University:

16/ 05/ 2019: The code has
been issued for al
faculty and staff of the
university and is
noni t ored by vari ous
offices and officials at
different |evels.

Gui delines pertaining to
Resear ch Et hics:

02/ 05/ 2020: The
gui delines pertaining to
research ethics have been
adopt ed and published on
t he website.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Constitution Day

26/ 11/ 2019

26/ 11/ 2019

135

Vot ers Day Pl edge

25/ 09/ 2019

25/ 09/ 2019

400

Swachht a Pakhwada
Di was

16/ 01/ 2020

31/ 01/ 2020

400

A Roundt abl e on
Wonen and Peace,

23/ 09/ 2019

23/ 09/ 2019

30

Pol yr hyt hns of
Citizenship:
Scal e/ Sites and
Bel ongi ng’ by
Anupanma Roy

06/ 11/ 2019

06/ 11/ 2019

35

Cast/e in the
sewers: The Un-
acci dental deaths
of Sewer/ Septic
tank workers in
Del hi by Shahana
Bhatt acharya

14/ 11/ 2019

14/ 11/ 2019

40



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBFMnVTUGE0MVRNZEtwbG1zSU9qUEE9PSIsInZhbHVlIjoiTXdVd2gwejZ1UnFBOWF1cUFKeGppL2cwM0pGWVJVREZsVXY5SGJlOEppNmlxd3B0QlFDWDRHZ0llNW5NZEFNdGwzSDVTK0ExdEZSR0NsV0tHZjRYU0E9PSIsIm1hYyI6ImM0ZDhkYzlhM2ViMzQwMjUwMTY0MmIzYzM0ZDBiODcxNjVmMTdkODk5NjQ5YWIyY2VlMWQzYTZmNDBkZGRmZmYiLCJ0YWciOiIifQ==

Sexual Vi ol ence 29/ 01/ 2020 29/ 01/ 2020 56
and Death Penalty’

by Anup
Sur endr anat h

Juri di cal 19/ 02/ 2020 19/ 02/ 2020 65
Engagenent with

El ectora
Reservations in
India by Sidharth

Chauhan
Book Di scussi on 26/ 02/ 2020 26/ 02/ 2020 45
on ‘Election
Comm ssi on of India
COVI D hel pline 28/ 03/ 2020 11/ 08/ 2020 120

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Key initiative taken by the institution to make the canpus eco-friendly are
listed below. ¢ Solid and |iquid waste managenent — bi-waste converters set up
at Karanmpura canpus, collection of used paper for recycling, disposal of
sani tary napkins, ¢ E-waste managenent — fornulated own EWM policy, segregation
and safe disposal of e-waste ¢ Rain-water harvesting plant set up at Karanpura
canpus * M nimsing use of single-use plastic and paper ¢ TERRA-Eco club of AUD
students runs re-cycling canpai gns ¢ Meticul ous nai ntenance of greenery and
foliage at all canpuses  Restoration and mai ntenance of wetlands at the
Dheerpur canpus ¢ Col | aborations with NGOs for conservation and awareness
activities

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title Interdisciplinary Environnent and Academ c Programres Objectives of the
Practice To nurture an interdisciplinary and engaged academ c environment in
the University The Context AUD began its academ c progranmmes espousi ng an
i nterdi sciplinary approach to studying conplex social realities. The initial
school s and post graduat e programes focused on niche interdisciplinary areas
and the Undergraduate (UG programes were organi sed along disciplinary |ines.
Wth the nmulticanpus expansion of the University the academ c nature of the UG
programes has al so diversified and the University now offers interdisciplinary
programes at UG level as well. 4. The Practice The academ ¢ structures at AUD
are organi sed on an interdisciplinary basis with a vision to create new
know edge(s) through engagenent with contenporary concerns and chal | enges,
as devel opnent, gender, environnent, social innovation, artistic,
creative practices and psychosocial issues, anbng others. These structures
create an inperative for the acadenm c programmes of study and research to

foster an interdisciplinary environment with the potenti al
fertilisation of

such
literary and

to engender cross-
i deas across know edge fornmations and structures to transcend

the artificial divisions across disciplines and between academ a and the world
of practice. Innovatively conceptualized curricula and conmtnent to engaged-
pedagogy enabl es students to reflect, rethink, and be sensitive to social and
political realities. Innovation in the faculty appointnment structure has
facilitated a vibrant and dynam c academni c environnment for faculty nenbers as
wel | as students. AUD Statutes nandate that teachers are appointed to the
University and not to a specific School or Centre an AUD teacher, thus
appoi nted, could be concurrently attached to nore than one School or Centre.
This system of concurrence supports the interdisciplinary character of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjUxV1A0NEVZSm5OYS9zdklGZFhsS2c9PSIsInZhbHVlIjoiMU9nL0R3V3g1YXhxYUJ1L2cwR0ZyNjhrWGlTUWdhUURsamozQVVtV1lydU1SZ0lOaFh5dGhPRGt1a3Z0clpkeUlwVnhMQnlBTnJtRVdERXBRcmw1ZDJUMHF5cFF0TExteVd6NVVUclNicms9IiwibWFjIjoiYmM0M2ViNWU1ODJkYzM3OTRiMDc5N2I1MzM0MWNkYmFlNTZkNGI0NThlMjI0OTc5MWM0NjhkMmFjZTFlYjM0MiIsInRhZyI6IiJ9

programes, Schools and Centres it also ensures that the very same teachers who
undert ake postgraduate teaching and research al so teach the undergraduate
students. These practices prevent the growth of insularity and formation of
rigid disciplinary silos but nore inportantly they enable [ ateral novement in
students’ research interests and ot her academ c pursuits. 5. Evidence of
Success AUD has been able to fill in a gap in the HE ecosystemin the city with
respect to strengthening liberal arts education and offering interdisciplinary
programes across UG PG and Research. AUD has been able to offer UG
programes in distinctly interdisciplinary liberal arts domains, |ike, the BA
in Law and Politics programe offered by School of Law, Governance and
Citizenship, or BAin G obal Studies, and BA in Sustainable U banism offered
by the School of dobal Studies. AUD s attenpt to pronote engaged
i nterdi sciplinary scholarship has also translated into its endeavour to bl end
academ c and professional/vocational programes in a neaningful way as evident
fromthe School of Vocational Studies's BVoc programmes. As a University, AUD
has drawn on its uni que advantage, unavailable to the polytechnics or
col |l eges, of bringing the two domains, know edge and skills, in
conversation. It has resulted in fostering a rethinking around the scope of the
prof essi onal / vocational by enriching it with the sensibilities drawn from
|iberal arts and humanities domain. 6. Problens encountered and Resources
Required a) perceived | ack of demand for unconventional BA programmes b) |ack
of faculty resources at present to teach interdisciplinary UG programes. Best
Practice Il Title Academ c Flexibility and Decentralization Objectives of the
Practice To create a facilitative environnent for productive acadenic
functioning and strengthening greater ownership anong university staff and
faculty The Context Wth a focus on the liberal arts, humanities and the soci al
sciences the University aspires to combine equity and social justice with
excel | ence, and pioneer a non-hierarchical institutional culture. Keeping in
line with the vision and nission, the | eadership of the University through
regul ar (weekly) neetings of its Core Managenent Team (CMI), and the Senior
Managerment Team (SMI) (conprising all School, Centre and Division Heads) has
tried to develop a collective |eadership for the devel opnment, managenent and
i mprovenment in the functioning of a fledgling University which is trying to
adopt and i nplenent sone innovative practices. The University has a
decentral i sed structure of governance with Schools and Centres as the foci for
all academ c matters. The academ ¢ heads (Deans and Directors) are guided by
programre teans (or Academnic Coordination Commttees in the case of |arge
schools like SUS and SLS) in day-to-day matters, while the Board of Studies
(BoS) of each school, with nenbership also fromexternal experts in the
respective areas of know edge, neets at |east once every senester. The Standing
Committee on Acadenic Programmes (SCAP) and the Standing Committee on Research
(SCR), guide and regul ate academic related matters. While the BoS, SCAP and SCR
are the statutory bodies of the University, it is at the progranme |evel that
nost deci sions are taken. Programe teans are enpowered to design and nanage
academ c matters, including issues related to assessnent, eval uation and
results. For Schools with nmore than one progranmme, their Deans have set-up
Acadeni ¢ Coordination Conmttees (ACC), with representation from each
programre. The Practice The University' s perspective on teaching and | earning
has been distinct. The focus is on processes and an ethos that integrates the
quest for know edge in experiential node. The process is regularly revisited
and di scussed to make learning a living experience. Such a perspective requires
facilitative decision nmaki ng processes that are dialogic and participatory in
nature. There is, therefore, autonony/ flexibility for schools and programes
to deliberate and deci de upon curricul um pedagogy, assessnent structure within
a broad framework provided by the statutory bodies, programme teans are
enpowered to take decisions at programme |level. There is no centralized
exam nation systemat University level--there is, however, oversight provided
by the Division of Assessnent, Evaluation and Student Progression (AES) headed

pr of essi onal




by a senior Professor as Dean, AES. Such a structure enables a significant
amount of flexibility and scope for decentralised planning and inpl enmentation.
I nnovation in assessnent and exam nation refornms since the formation of
Uni versity have facilitated innovation in curricular practices as well. In
addition to establishing structures |ike continuous assessnent and
decentralizing assessnent practices, University has made an effort to support
conti nuous capacity building of teachers by organising regular workshops on
i nt ensi ve understandi ng on course desi gn, adequate know edge and skills
involved in integrating digital |earning applications and designing course
outlines and assessnents, like the two workshops on Pedagogy of Readi ng and
Witing in 2017, Wrkshops to devel op | earning outcones and progranme out cones,
and an FDP organised on Digital Learning Integrated Curricular Design in 2019.
Evi dence of Success These initiatives and acadeni c decentralization hel ped the
University to swiftly cope with the challenges that cane up as institutions
cl osed due to Covid-19 induced disruption. AUD faculty nenbers were able to
switch to online teaching, conduct planned assessnments according to the
schedule in an online node and support students during the tinmes of crisis.
Uni versity organi sed additional workshops during the nonth of April 2020 to
facilitate the transition process to online teaching-Iearning and assessnent.
Wil e other universities in the city of Delhi struggled to conplete their
senester in tinme, AUD was able to help its students graduate in a tinely manner
and ensure rigour in the teaching |earning process. This achi evenent of the
Uni versity was even | auded by the Honbl e Chancellor Sh. Anil Baijal and various
newspaper/ nmedi a reports. Problems encountered and Resources Required
Del i berative processes require tinme and effort and do put additional demands on
faculty and staff alike. Incentives nmay be required to validate the intensive
efforts. Communi cation: Mre open and snoot her channel s of conmunicati on across
di vi si ons

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://aud. ac.in/upl oads/ 4/ page/ qual i ty-assurance/ agar/ best -
practices-2019-20-1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Aligned with the University' s vision of social justice and inclusion, we have
made sustained efforts to translate the vision of “access with success” into
practice. University offers free-ships and schol arships to students exceedi ng
the stipul ated governnment norns. In 2019-20, 1214 students were awarded merit
schol arshi ps (an amount of INR 76.47 Lakh). As part of the Learning Enhancenent
Fund (LEF), 952 students were supported for field work etc. in 2019-20
(amounting to INR 27.19 Lakh). During the pandem c, the University supported
online education of students by reinbursing internet expenses: A total of 148
students have been supported since the pandeni c began (I NR 76,000). Conplete
Fee Waivers for SC/ ST/PW students and income-criteria based fee waivers for
EWS students (INR 4.73 Crores). Student Welfare Fund: 271 students were
supported during 2019-20 (INR 12.5 Lakh). Earn While You Learn Schene: 68
students benefited during 2019 (INR 4.23 Lakh). These financial support schenes
have enabl ed students to access education at the University nmeani ngfully. These
have al so enabl ed students to undertake fiel d-based research outside and within
the city of Del hi.

Provide the weblink of the institution

https://aud.ac.in/financial-aid
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https://aud.ac.in/financial-aid

8.Future Plans of Actions for Next Academic Year

Some key points of planning for the forthcom ng year include the follow ng -

I ntroduci ng 4-year UG programres with CBCS Aligning University' s credit-elective
systemwi th UGC s CBCS gui delines for undergraduate programes. Conpleting the
NAAC second cycl e accreditation process Peer Team Visit stage to be conpl eted
Preparations for new programes: BBA, MO0C, MA (I EVD), Consultations for Msters
in Public Health MA Hindi Establishnent of Skill Devel opnent Centre Prepare for

| SO certification Planning and submtting the proposal for the 4-year |ntegrated
Teacher Education programre (BA BEd) for approval to NCTE Plan for and conduct
online faculty devel opnent programmes for internal and external faculty menbers
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